
inspection. All  proposals s u b m i t t e d  become the property o f  Providence Public Schools.  

5. Bid proposals that are not present in the Providence Public Schools Purchasing Department at the 
time of opening for whatever cause will be deemed to be late and will not be considered. 
Postmarks shall not be considered proof of timely submission.  

6. Questions regarding this request for proposals must be submitted to the Subject Matter Expert 
via email by the question deadline listed above. Questions will be answered via addendum to be 
posted publicly on the Providence Schools website. Bidders are responsible for checking the 
website for all addenda distributed in response to questions and requests for
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An Equal Opportunity Employer. The Providence School Department does not discriminate on the basis of race, age, sex, religion, sexual orientation, 
gender identity or expression, national origin, color, disability or veteran status.  

The Contractor shall provide a copy of the background check report(s) to the District, upon 
request. 
 

24. The Contractor is not an employee of District and is not entitled to fringe benefits, pension, 
workers’ compensation, retirement, etc.  District shall not deduct Federal income taxes, FICA 
(Social Security), or any other taxes required to be deducted by an employer,b e 9 9 T w  - 3 7 . 4 8  - 1 . 1 5  T d 
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Data”).  Certain portions of the Data may be considered Personally Identifiable 
Information (“Personally Identifiable Information”). De-Identified Data (“De-Identified 
Data”)  is data generated from usage of Company Products from which all Personally 
Identifiable Information has been removed or obscured so that it does not identify an 
individual student and there is no reasonable basis to believe the remaining information 
can be used to identify a student. For the purposes of this agreement De-Identified Data 
will not be considered Personally Identifiable Information and, thus, shall not be deemed 
FERPA Data, as defined above, or COPPA Data, as defined below. Personally 
Identifiable Information may be collected from students under the age of 13 during the 
normal course of such students’ use of the Products and thus may be subject to the 
Children’s Online Privacy Protection Act, in which case it will be known as COPPA Data 
(“COPPA Data”), but with respect to both COPPA Data and FERPA Data, such Data 
may only be used for the purpose of facilitating and enhancing the use and functionality 
of the Products and in connection with Company’s providing the Products to District and 
its users.  Company will access, use, restrict, safeguard and dispose of all FERPA tcon C  0  T 0 t



 

An Equal Opportunity Employer. The Providence School Department does not discriminate on the basis of race, age, sex, religion, sexual orientation, 
gender identity or expression, national origin, color, disability or veteran status.  

d. “Personally Identifiable Information" or "PII " means 
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31. Data Transfer Protocol. The District will assign a team representing technical and academic 

expertise (“District team”) to work 
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BID FORM 1: BIDDER INFORMATION  
 

 
 

Name of Bidder (Firm or Individual): __________________________________________________ 

Business Address: __________________________________________________________________ 

Contact Name: ____________________________________________________________________ 

Contact Email Address: _____________________________________________________________ 

Contact Phone Number: _____________________________________________________________ 

Delivery Date: _____________________________________________________________________ 

 

 
_________________________________________________ 

Signature of Representation 

 

_________________________________________ 

Title 

  

Agrees to Bid on: Parent Leadership Training  
 
DATE AND TIME  TO BE OPENED: Thursday, June 8, 2023 at 1:00PM 
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�” Creating a systems change for parent engagement to participate in school district and 
school based policy, process and financial decisions 

�” Supporting parent-child activities to improve child outcomes academically and 
socially 

 
Program summary 
Each Parent Leadership Training (PLT) cohort includes: 

�” 20-25 participant per cohort 
�” Two cohorts: one in Fall 2023 and one in Spring 2024 
�” Cohorts to be held on Saturdays 
�” The training site will be at a PPSD/FACE Facility 
�” Welcome summit (retreat/gathering/etc) to create group connection; 
�” 6-8 weeks of classes on leadership
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�” Bid Form 1: Bidder Information 
�” Executive Summary  
�” 




